Public Comments Received for the April 4, 2022

Work Session Meeting
(The Deadline for Comments was Sunday, April 37 at 2pm)

Comment 1: DeWarren Langley

First, welcome and congratulations new County Manager Dr. Kimberly Sowell on her historic
appointment as the first permanent black female County Manager for Durham County
Government. I look forward to working with you as you transition to your new role.

Second, I urge (1) maintaining the My Brother’s Keeper Manager position to collaboratively and
strategically work with local agencies and community-based nonprofits to oversee policy and
program implementation, pursue funding streams and develop a comprehensive sustainability
model for MBK Durham.

I am reaching out to again advocate for the creation of a My Brother’s Keeper (MBK) Durham
Advisory Board to provide the leadership and accountability required for a robust collective impact
strategy that can transform the quality of life of boys and young men of color. In addition, I ask
commissioners to direct staff and Dr. Sowell to support a revised Boys & Young Men of Color
(BYMOC) Local Action Plan for Durham County by a cross section of stakeholders to improve
coordination, strengthen collaboration & shared responsibility, and systemic reforms with clear
goals, measurable outcomes and timeframe to inform the collective impact strategy in partnership
with the City of Durham and Durham Public Schools Board of Education.

We want BYMOC to thrive not just survive.

According to data from Durham Police Department, over 95% of the city’s gun violence victims
and perpetrators are black boys and young men. According to academic achievement, proficiency
and discipline data from Durham Public Schools, boys of color, specifically black boys, have the
lowest percentage that met minimum grade level proficiency and college and career readiness
while also having the highest short- and long-term suspensions and dropout since 2015.
Unfortunately, the most juvenile petitions and confinements at the Youth Home have consistently
been black boys. We have a systemic problem that requires a systemic strategy.

We are not doing enough to educate, equip and empower boys and young men in color (BYMOC)
in Durham! The data shows we are failing them and they deserve better!

Similar to the Durham Early Childhood Action Plan and Durham Master Aging Plan
commissioned by the Durham Board of County Commissioners, we need the Durham Board of
County Commissioners to actualize and operationalize it’s commitment to boys and young men of
color by directing the new County Manager to create the My Brother’s Keeper Durham Advisory
Board and a revised Boys & Young Men of Color Local Action Plan to build and sustain a
transformative ecosystem to serve as a living, breathing document that guides work, is reported
out on and is assessed and evolved as necessary.



While I understand the administration is engaging in an operational assessment of MBK Durham
to conduct an analysis that evaluates operations and processes to identify opportunities for
improvement, stakeholder engagement is essential if we are to ensure MBK Durham has the
leadership, governance structure and community support to build and sustain an ecosystem that
provides responsive services that ensure boys of color enter school ready to lean, reading at level,
graduating from high school ready for college and career, completing postsecondary education or
training and successfully entering the workforce.

The Charles Hamilton Houston Foundation, Inc. will continue to work tirelessly to ensure boys
and young men of color in our Young Men of Excellence Program and Career Pathway Program
gain the skills, experiences, and support that will empower them to reach their potential through
education and training to achieve career success and economic stability and mobility.

We welcome the opportunity to work with the administration to coordinate this effort for this
critical and important work to begin without further delay.

In Commitment of Service to Boys & Young Men of Color,
DeWarren K. Langley

Comment 2: Chris Tiffany
"PUBLIC" MEETINGS SHOULD NOT BE EXCLUSIVE....

6:30-8:30 PM CANDIDATE MEETINGS AT HOLTON CAREER & RESOURCE CENTER?
DESPITE COMPLAINTS, FOR YEARS, LOCAL GOVERNMENT HAS HELD MEETINGS
THERE WHEN THE BUS DOES NOT STOP THERE. GENTRIFICATION EXCLUDES
PEOPLE; THAT'S THE POINT OF GENTRIFICATION. Poverty reduction by displacing the
poor. EVEN "POVERTY REDUCTION INITIATIVE" AND SIMILAR MEETINGS HELD
WHEN & WHERE ONLY CONVENIENT TO PEOPLE WITH CARS, NOT PEOPLE WHO
RIDE THE BUS; BUS RIDERS REPEATEDLY CALLED "RIFF-RAFF" (rif-raff are scavengers
who steal from the dead...) OLD & POOR? We're despised by Local government, even called "all
animals" "Porch Monkeys" & "criminals" & "Liars", as well as "Riff-Raff" and then you want us
to VOTE for you? ACTIONS SPEAK LOUDER THAN WORDS. Consistent with complaints
from teenagers and their parents that cops there turn away people who don't come in a Church van
or a Mormon boy scout troop van or in groups with cars, Twice I've gone early to PUBLIC evening
meetings there, meetings with PUBLIC notice in Local papers, BECAUSE PUBLIC transportation
(still) does not go there in the evenings, and turned away by your cops there, not even allowed to
wait in the Lobby; told to get out, even when it was OBVIOUSLY raining. Y'all gonna continue
to do that to people, Like (again) parents with school-aged children and other members of the
PUBLIC, OLD, POOR &/OR HANDICAPPED who use PUBLIC TRANSPORTATION TO
TRY TO GET TO VENUES WHERE WE ARE OVIOUSLY NOT WELCOME? SELECTED
INVITEES ONLY?



