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THE CHALLENGE

My Brother’s Keeper
Task Force
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MBK WHITE HOUSE MILESTONES

* Ensuring all children enter * Ensuring all youth out of school
school cognitively, physically, are employed
socially and emotionally ready

* Ensuring all youth complete
* Ensuring all children read at post-secondary education or
grade level by 3rd grade training

* Ensuring all youth graduate from ¢ Ensuring all youth remain safe
high school from violent crime
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THE CHARGE

* Awareness

e Gather data to inform and drive policy review
* Community voices
* Open access data sources
e Durham Public Schools
* National and local policy documents

* Responsibility
* Institutionalize Change
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THE "STRATEGY" CHALLENGE

* Most BMOC effort are long on vision and mission and short on
strategy—the road map for change.
* Explicit actions are required to succeed
* Key community stakeholders must execute their specific roles
» Key targets & milestones must be established to assess progress

* Leaders must be vigilant in executing a strategy and not hesitate to adjust the
strategy when necessar.

* Failure to achieve equity for males of color is almost certain if we are
not vigilant in executing our strategy.
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215t Century reality: Learning is life long AND
job tenureis not. ..

Many careers of the future will consist of a series of jobs = “The Gig
Economy”

e  Working for 20 years at one company will be very rare!

e Some professions will become obsolete while new ones will
emerge!

. Males of color will need to be able to reinvent themselves and

retool their skills to remain competitive as new career options
emerge.

Adapted from America’s Nonwhite Youths and the Triple Whammy of Geographic
Disadvantage, ). Johnson & W. Davis, The Boule Journal, Vol 79(22) Summer2015
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N Males of color will need 6 WORK SKILLS in addition to
their degrees and certificates

1. Strategic: Think logically and quickly

2. Creative: Develop innovative solutions

3. Visionary: Identify future trends and issues

4, Exceptional: Have a deep love of self and one’s community and stand out
5. Savvy: Communicate effectively and develop relationships

6. Flexible: Continuously learn new information
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PROGRESS TO DATE

NOV 2014 JAN 2015 FEB 2015 Nov 2015

BMOC Conferences

Policy Review

Action Plan
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01 Support streamlined referral processes within

formal and informal systems of care (e.g. peer
support networks primary care, mental health
providers, pastoral counseling, etc.) to improve
detection of early signs of psychological
distress.
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Collaborate with Durham County employers
and an employee assistance program
coordinator to develop targeted campaigns 1o
address mental health stigma and improve
preventive / primary healthcare use for young
males of color in Durham.

Leverage the healthcare workforce expansion
Initiatives of the Affordable Care Act to
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CROSS CUTTING THEMES

* Improved data collection

* Implicit Bias
e Supporting youth from multiple levels
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There are huge disparities in the rates of males
with college degrees in Durham. ..

<High High Some 2-yr 4-yr Graduate/
School School College Degree Degree Professional
White Males 17.3% - 31.3% 28.8%
. . | J
Hispanic 52.4% 24.2% - 7.0%  3.5% Y
Males ————

384% increase needed

Black Males 14.3% 26.4% _ 20.8% 81% | |

!

96% increase needed

US Census Bureau, American Community Survey, 2014; 10/31/15
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hen it comes to being college and career ready,
are much more on track by 3" grade than others

100.0%

80.0%

60.0%

40.0%

20.0%

0.0%

Academically Gifted, > 95%

m White Males, 70%

- Asian Males, 59%
“=®  Multiracial Males, 54%

American Indian Males, 40%
— T —— e
/> Black Males, 22%

Hispanic Males, 19%

Reading EOG

= Level4 or 5
2012-13 2013-14 2014-15
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Some groups of Durham’s males get suspended more often
than others (2015)_1; syspensions

Actual K-12 MALES

suspended
Black = 1306
Hispanic =312
White =96

Multi-racial =44
As/PI/Am.In =8
TOTAL Males =1766

TOTAL Females = 834

DPS data, Received 11/12/15

White
Males
4%

Females
32%

Multi-
racial
Males
2%
Hispanic Black
Males Males

12% 50%
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K-12 Population
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Black boys have been the only group disproportionately suspended from

Kindergarten
(2012 to 2015)

Actual Kindergarten
MALES suspended

Black =58

Hispanic =16

Other males =3
TOTAL Males =77

TOTAL Females =22

DPS data, Received 11/12/15

2012-15 Kindergarten Suspensions

Hispanic Other
Black Females Females
1% 3%

Females
18%

Other
Males
3%

Black
Males
59%

Hispanic
Males
16%
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2012-15 Kindergarten Population

Other
Females
13% Black
Males
Hispanic 23%

Females
15%

Hispanic
Males

Black
17%

Females
21% Males
11%
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Number of AlG
MALES in 2015

Hispanic
= 1222
Multi-racial

PI/Am. In

TOTAL Males =12847

TOTAL Females = 3080

Can we create a Durham where 38% of every male
group is identified as academically gifted (AIG)?

50.0%

40.0%

30.0%

20.0%

10.0%

0.0%

DPS data, Received 11/12/15
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UPCOMING AGENDA

9:15am - 9:25am

Performance by Year of the Crowned

9:45am - 11:00am

Breakout Sessions

e Background: Brief Review of Milestone and Background of Recommendations (15 minutes)
e Feedback: Participants (60 minutes)

11:00am - 11:15am

o Break

11:15am - 11:30am

o Additional Feedback, Next Steps and Thank you
11:30am - 12noon

o Engage vendors
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